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by the Board to receive non-substantive amendments to the report.

Introduction

In addition to several activities that will be described in greater detail in this report,
the Board for Theological Education (BTE) has been active during this triennium in the
following areas:

1. The BTE continues through its program budget to support the Fund for Theological
Education. This ecumenical foundation actively seeks and financially supports black and
Hispanic Americans for the ordained ministry of our Church as well as other denomina-
tions. Through the support of the national Church it is able to obtain additional fund-
ing from private and corporate sources. This year five students have been receiving grants
from the foundation.

2. Seminarians with Lay Vocations continues to be a concern. The BTE, in con-
junction with the Council for the Development of Ministry (CDM), supports a steering
committee with representatives from each seminary and a biennial conference. The theme
of the 1990 conference was ‘‘Stepping into a New Dacade: the Challenge and the Hope.”’
Dr. Mary Donovan was the featured speaker, with workshops lead by Ms. Pamela Chin-
nis, Dr. Leslie Fairchild, Ms. Joan Irving, and Canon Robert Tharp. The conference was
attended by 31 participants from 10 seminaries.

3. The continued growth of theological education at the diocesan level has seen the
BTE offering support to two networks of people with responsibilities in this area.
Educators and Trainers for Ministry is a network of people developing programs of
theological education at the diocesan level for both lay and ordained persons. It is sup-
ported by a grant to engage a speaker at its annual meetings. Sindicators is a network
of people working in ministry development. It meets annually to discuss and develop
programs seeking to meet the many needs and opportunities of rural and urban ministries.
The BTE encourages closer relationships between these networks and the accredited
seminaries as they engage in their common tasks of theological education.

4. The BTE has worked this triennium with the Presiding Bishop’s Select Commit-
tee of Bishops and Deans. The focus of the work has been twofold: (a) seminary evalua-
tions and (b) the General Ordination Examination (GOE). The committee presented to
the 1989 meeting of the House of Bishops a proposal to have but one evaluation to be
done in March of the middler year on a standard form developed by the committee, A
three-year trial use was begun in 1990. It is hoped that clearer information on a postulant’s
progress toward ordination will be the result. The committee arranged for a joint meeting
of the 11 seminary deans with the House during its September 1990 meeting. The focus
of the discussion held in small groups centered on the nature of the GOE and its place
in the ordination process. Work continues on both matters.

5. Since 1984, the BTE has conducted a survey to learn where persons being or-
dained to the priesthood received their theological education. With the cooperation of
the bishops of the domestic dioceses, the 1984 and 1989 surveys produced the following
information:
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1984 1989

Three years in an Episcopal seminary 218 70% 261 75%
Three years in an accredited non-

Episcopal seminary 31 10% 20 6%
Two or three years in an accredited non-

Episcopal seminary plus one year in an

accredited Episcopal seminary 18 6% 29 8%
A Diocesan school or program 17 5% 12 4%
A Diocesan school or program plus one year

at an Episcopal seminary 7 2% 6 2%
Read for Orders il 4% 4 1%
Other 10 3% 15 4%

Total 312 100% 347 100%

6. The BTE continues to be active in the work of the CDM. During this triennium
Mrs. Diana MacVeagh served on behalf of the BTE. Several members of the CDM served
on the committee working on the study of the recruitment and screening process (A183a).
The recommendations of this committee can be found later in this report. The Executive
Director assisted the Rev. John Docker, Field Officer of the CDM, in the work with pro-
vincial meetings of commissions on ministry.

Update on Resolution A125

Parochial reports continue to provide information on the response to the 1982 General
Convention resolution A125 calling for parishes to give 1 percent of their net disposable
budgeted income (NDBI) to one or more of the eleven accredited seminaries. Beginning
with the 1986 parochial reports, congregations were called upon to list their 1 percent
giving. Preliminary figures for 1989, the most recent year for which figures are available,
reveal congregations gave $2,996,736 to Episcopal seminaries or .36 perccent and $418,045
or .05 percent to other theological institutions for a total of .41 percent. This represents
a decrease of $83,171 in giving to the accredited Episcopal seminaries from 1988 or —.04
percent. Other theological institutions showed an increase of $7,469, but their total as
a percentage of NDBI remained the same at .05 percent.

A study conducted by the seminaries revealed that in those dioceses where the bishop
took an active role in supporting the 1 percent resolution the participation by parishes
was significantly higher. The third resolution of the BTE Committee on the Stewardship
and Coordination for Resources for Theological Education, whose work came in response
to Al125, speaks to this discovery by asking each bishop to make 1 percent for theological
education a high priority of diocesan encouragement, education, and stewardship.

The BTE would like to salute the following dioceses for the leadership they have
demonstrated in 1 percent participation in 1989: the Diocese of Hawaii, .86 percent; the
Diocese of Nevada, .84 percent; the Diocese of Northwest Texas, .83%; the Diocese of
North Carolina, .79 percent; the Diocese of Mississippi, .78 percent; and the Diocese
of Fond du Lac, .71 percent.

The seminaries, their boards, deans, faculty, and students join the BTE in express-
ing their great gratitude for this financial support of theological education in the ac-
credited seminaries.
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Resolution A070a - ‘“Seminary Christian Education Projects’’

This resolution called for ‘“the Education for Mission and Ministry Unit (EFMM),
the Board for Theological Education and each seminary [to] collaborate with diocesan,
congregational, and other educators in a process of exploring new ways to deepen the
vision of congregational life in all of its educational contexts.”” Three creative seminary-
based projects were called for, with the financial support of such projects to be shared
by the seminary and the EFMM unit. The goal was to make seminary graduates ‘‘effec-
tive educational leaders.”

A grant of $5,000 was made to the Episcopal Divinity School (EDS) for a project
directed by Dr. George Hunter called ‘‘Parish Ministry in the Contemporary World.”
The focus of this year-long seminar was to link students at EDS in partnership with local
congregations in preparing people for leadership and educational ministries in the
Episcopal Church. Ten students participated in the program. The seminar consisted of
a series of seminars offered by the faculty in conjunction with an intensive field work
program involving local congregations.

The seminar was for the students their primary endeavor for the academic year
1989-90. While the seminar proved to be fruitful for the ten students involved, the heavy
commitment of time proved to be a cause for concern for prospective students. Because
of this the seminar is under review at this time.

A grant of $3,000 was made to the Episcopal Seminary of the Southwest (ETSS)
for a project under the direction of Dr. Charles Cook of ETSS and Ms. Nancy Mann,
Regional Religious Education Coordinator of Province VII.

The project consisted of a weekend of workshops held in San Antonio, Texas, in
early spring of 1990. It was attended by the 11 seniors at ETSS and Christian educators
from the dioceses of Province VII. The goal was to offer seminary students a concen-
trated experience in the theory and practice of designing, implementing, and evaluating
a Christian education program for a parish or mission of any size.

The evaluation stated that the event was ‘‘highly successful.”” Plans are now under-
way to hold another event in the spring of 1991, which will be open to all students at ETSS.

A grant of $3,000 from the EFMM budget was made to Seabury-Western Theological
Seminary for a project entitled ‘“Ministry Enablement.”” The program was directed by
Ms. Flower Ross, Professor of Christian Ministries. It was offered during the spring quarter
~ of 1990 and consisted of weekly presentations relating to Christian education by members
of the EFMM unit, The program is under review at this time.

It is expected that further projects developed by the seminaries working with local
dioceses will be offered during the coming academic year, 1991-92.

Resolutions A181,182a - ‘‘Stewardship and Coordination of Resources for Theological
Education”’

Committee membership: Mrs. Barbara Klemme, chair, the Rt. Rev. Douglas Theuner,
the Very Rev. William Petersen, the Rev. Dr. Frank Sugeno, the Rev. Wallace A. Frey,
the Rev. Dr. Margaret Neill, Prof. Waring McCrady, Dr. Richard Couper. Dr. Dabney
Park, Jr., consultant.

Funding for this project was provided by the Arthur Vining Davis Foundations, the
Lilly Endowment, and the Trinity Grants Board of Trinity Parish, New York City, as
well as from the 1989-91 program budgets of the BTE. A background paper, ‘‘The Care
of Learning,” is available from the BTE office at the Episcopal Church Center.
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The Episcopal Church, in attempting to serve God with all its heart, soul, and mind,
has always assumed the importance of the highest standards in the preparation of its
leadership. One would expect such standards to produce a finely balanced system of educa-
tional institutions.

Yet if one looks honestly at the state of our Church, it becomes clear that the ex-
isting ‘‘system’’ of Episcopal seminaries shows little rhyme or reason. What we have is
a historic but arbitrary number of centers for theological education. Were we to set about
creating a new system, some locations, physical plants, and endowments would surely
be different. History does not give us the luxury of redoing the past. There is a reality
already in existence, and it is with this reality that the General Convention and the Board
for Theological Education are called to work. For some years, even decades, deputies
to the General Convention, bishops, commissions on ministry and many persons con-
cerned for the whole life of the Episcopal Church have asked, ‘‘Are there too many
seminaries?’’ The most common answer given is ‘“Yes.’

One might think the solution would be evident and clear: close some, combine others,
and develop a tighter and more efficient system so that money is saved, faculty are better
utilized and students are well taught.

We must face the facts of our history. All theological seminaries have, as central
to their mission, ‘‘service to the Church,” yet except for the General Theological Seminary,
they are independent of the General Convention. Some were founded by lay persons,
others by bishops, and still others by various groups of people with particular interests.

In the structure of the Episcopal Church, there is no agency with the authority to
merge, close, or otherwise tell any seminary how to run its life. Those decisions are made
by boards of trustees, deans and faculties and the graduates of each school.

The history of Episcopal seminary mergers indicates that they do not always solve
the problems that brought them about. However, the issues of mergers should remain open.

The recent endeavors of the BTE and the resolutions proposed to this General Con-
vention cast our opportunities and concerns in a new way. How does our Church assist
these eleven separate institutions to work more effectively together in the life of the
Episcopal Church? Among the questions arising are:

* How do we make the best use of the resources we have?

* How can the Church and the seminaries cooperate in meeting the challenges of
the future?

® How can mergers and closings be explored with maximum effectiveness to strengthen
the educational dynamic of the Church?

e How can we more effectively use the gifts of current technology in theological
education?

¢ How can the Episcopal Church work with its seminaries on the issues of becom-
ing a more inclusive Church? What implications does this have for theological
education?

* How do we strengthen, appreciate and work with the faculties of our schools?

* How do we make the resources of our seminaries available for lay theological educa-
tion and continuing theological education at the diocesan level?

* How does one mission in and of Christ get carried out with a variety of expres-
sions in a variety of centers?

The resolutions proposed move the Church forward, challenge us to look at some
uncomfortable terrain, and state clearly that things cannot remain the same.

It is the hope of the BTE and all concerned with theological education that in ad-
dressing the resolutions we will also address the need for creative thinking and the develop-
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ment of new structures to work with and within the inherited system of theological educa-
tion. What awaits us in the future and what we inherit from the past can make old things
new for the strengthening of this branch of the Church of Jesus Christ.

Resolution #A224

1 Resolved, TheHouseof _____ concurring, That this General Convention direct
2 the BTE to convene representatives of the (1) Ministry and (2) Theology Committees
3 of the House of Bishops, (3) the Council of Seminary Deans, (4) the Council of Seminary
4 Trustee Chairs, (5) the Faculty of the Episcopal Seminaries, and (6) the Church at large
5 with the goal of establishing a Council of Episcopal Seminaries within this triennium
6 to give expression to a covenanted relationship between the several Episcopal seminaries
7 and the dioceses, parishes, and institutions of the Episcopal Church; this Council will
8 address the following issues and others it may identify:

9

¢ the seminaries’ relationship to the Church’s mission with particular attention to
10 the vision of the role of theological education in that mission;

11 eissues of utilization and diversity, as well as merger, closure and the number of
12 seminaries;

13 e the design and development of special programs;
14 elay theological education;

15 e present and future faculty development;

16 *ecumenical collaborations;

17 *common administrative services and reporting for

18 accounting

19 financial management,
20 scholarship forms, and
21 data base.

Resolution #A225

Resolved, The Houseof _____ concurring, That this General Convention direct
the BTE to work with the seminaries, dioceses, and other interested parties in the Church
to explore and develop viable alternative programs and locations for ordained and lay
theological education. Recognizing complex changes in the culture to which the Church
is called to minister, particularly substantial demographic shifts, we are called to discover
effective means for the education of an increasingly diverse, dispersed and mobile
population. To that end specific strategies and pilot programs should be developed
by the seminaries, utilizing current educational theories and technologies which are
sensitive to cultural diversity.

O o~ O B W R

Resolution #A226

1 Resolved, TheHouseof ____ concurring, That this General Convention reaf-
2 firm the commitment of this Church to theological education through the contribu-
3 tion of 1% of N.D.B.I. of each parish and ask each bishop to make 1% for theological
4 education a high priority of diocesan encouragement, education, and stewardship, so
5 that by the 1994 General Convention all parishes of the Church are participating.
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Resolution A183 - ““Study of Screening and Recruitment Process’’

Committe membership: Mrs. Barbara Borsch, chair, the Rt. Rev. Craig Anderson,
the Rt. Rev. Don Wimberly (House of Bishops Committee on Ministry), the Rev. Warner
Traynham, the Rev. Zabron Davis, the Rev. Randolph Dales (CDM), the Rev. William
Edwards (CDM), Mrs. Essie Johnson, Mrs. Diana MacVeagh, and Dr. Carol Hampton
(CDM). Dr. Loren Mead, Research Director. Dr. Charles Winters, consultant and writer.

The Recruitment and Selection Committee of the-Board for Theological Education
was established in response to Resolution A183 of the 1988 General Convention to ‘‘study
the process for recruitment and screening for the ordained ministry of the Episcopal
Church and to make recommendations to the 1991 General Convention.”” This project
was underwritten by a grant from the Lilly Endowment. A background paper for this
report is available from the BTE office at the Episcopal Church Center.

In establishing this committee and giving it this charge, the General Convention has
identified ordained leadership as a key factor in the Church’s ability to address new cir-
cumstances emerging from the vast changes occurring in the modern world. No doubt
the quality of clerical leadership in the Church is important now and at all times. But
if we are to seek better leadership in those whom we select for ordination, we must be
aware of the circumstances into which we are calling them and the conditions under which
they are being called.

In the past, in spite of the canonical mandate to assist the bishop ‘‘in recruiting
and selecting persons for Holy Orders” [Canon I11.2.2(b)], diocesan Commissions on
Ministry have primarily been given the task of screening people who have offered
themselves for ordination. The committee is convinced that the emphasis must be changed.
Instead of refining a system to screen out people who do not fit criteria that are often
vague and unarticulated, we need a process that will actively recruit for leaderhip posi-
tions, both ordained and lay, people who are able to function creatively and imaginatively
in the highly ambiguous conditions of today’s world. Within this process, we need to
provide for a period of discernment, following which Commissions will continue in the
support and oversight of the postulant’s vocational development.

To that end, the committee offers the following resolutions, which the rest of this
paper will substantiate:

Resolution #A227

Resolved, The Houseof ____________ concurring, That Canon IIL2, be amended to
read as follows:

Canon 2
Of Commissions on Ministry

T .

Sec. 1. In each Diocese there shall be a Commission on Ministry (the ‘‘Commission’’)
consisting of Clergy and Lay Persons. The number of members, terms of office, and
manner of selection to the Commission shall be determined by the Canons of each
Diocese.

A=~ I - W]

Sec. 2. The Commission shall assist the Bishop with regard to the implementation of
10 Canon IIL1:

it (a). In determining present and future needs for ministry in the Diocese.
12 (b) In recrumng and selectmg persons as Postulants for Holy Orders and—m—gmdmg

14 accordance w:th the procedures outlmed in Sec 3 below These procedures shall be in-
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15
16

17
18

19
20

21
22

23
24

25
26
27
28
29
30
31

32
33
34
35
36
37

38
39
40
41
42
43
44
45

terpreted as supplementing but not replacing the procedures prescribed in Canon
II1L4.2(a),(b).

(¢). In providing for the guldance and pastoral care of Postulants and Candidates
for Holy Orders.

€e)(d). In providing for the guidance and pastoral care of Clergy and Lay Persons
who are in stipendiary and non-stipendiary positions accountable to the Bishop.

d(e). In promoting the continuing education of the Clergy and Lay Professionals
employed by the Church.

(). In supporting the development, training, utilization, and affirmation of the
ministry of the Laity in the world pursuant to Canon II1.1.

Sec. 3. The Bishop and Commission shall actively solicit from the clergy and laity
of parishes, college and university campus ministry centers, and other communities
of faith, nominations of persons whose demonstrated qualities of Christian com-
mitment, leadership and vision, and responsiveness to the needs, concerns and hopes
of the world mark them as desirable candidates for positions of leadership in the
Church. The Commission shall invite such nominees to engage in a process of discern-
ment appropriate to the cultural background of the nominees by which to ascertain
the type of leadership, lay or ordained, to which they may be called . When this
discernment process has been completed, the Commission shall commend to the
agencies with their procedures as established under (d) and (f) above, those whose
vocation is to lay ministry, and shall present to the Bishop those whom it wishes
to support as Postulants for ordination to the diaconate or priesthood, and who
have indicated their willingness to be nominated.

Sec. 3 4. The Commission may adopt rules for its work, subject to the approval
of the Bishop; Provided, they are not inconsistent with the Constitution and Canons
of this Church or of the Diocese. These rules may include provisions for commit-
tees of the Commission to act on its behalf; however, ultimate responsibility shall
remain with the Commission as a whole to report to the Bishop concerning an ap-
pllcant’s fltness and readmess for admxssnon as a Postulant er—Gand-ndate—fer

and be 1t further

46 Resolved, That Canon II1.5.1(c)(iii) be amended to read as follows:

47 (iii). A report from the Commission as to the Postulant’s readiness-to-be-reeeived-as
48 a-Candidate progress in preparation for ordination fer to Holy Orders.

Resolution #A228

~1 v W -

Resolved, The Houseof ___ concurring, That dioceses be urged to provide
their Commissions on Ministry with continuing training in awareness of the impor-
tant cultural differences among ethnic communities in the Church from whom pros-
pective postulants may come, with the objective of removing stereotypical biases from
the screening process,

And further, that similar training and consulting resources be provided to Commis-
sions on Ministry concerning ways to avoid perpetuating sexist stereotyping.
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Resolution #A229

1 Resolved, The House of ____ concurring, That dioceses develop explicit
2 strategies for deploying women clergy and ethnic clergy in congregations throughout
3 the diocese.

Recruiting versus Screening

Although Canon II1.2.2(a) charges Commissions on Ministry with the task of
“recruiting and selecting persons for Holy Orders,” custom and the lack of viable recruit-
ment models have generally pushed the COMs into the posture of screening applicants
who have presented themselves. This reactive stance has fostered at least two unfortunate
consequences: first, many potentially valuable leaders, particularly among younger peo-
ple and in ethnic communities, have almost certainly been lost to the Church because
they have not had the possibility of a call to ordination raised to them, and second, when
a person experiences a sense of vocation to church leadership, ordination usually seems
to be the only suitable mode of actualizing the call. In these circumstances the ‘‘ordina-
tion poo!’’ is narrowed for lack of active recruiting, and those whose vocation to ordina-
tion is not ratified by the Commission’s discernment feel themselves devalued and rejected.

Proposed Resolution #A227 addresses these issues in three ways. First, it calls for
active recruiting by those best qualified, the communities of faith within which people
are living their Christian lives. Notice that while certain obvious communities of faith
are named as examples, no limiting definitions are imposed. Second, the resolution
specifically names lay and ordained as distinctive ministries to be discerned. Finally, rather
than accepting some and seeming to reject others, all the persons recruited are referred
to an appropriate agency of the Church for support and guidance.

Lay Ministry versus Ordained Ministry

“Lay ministry;’ “ministry of the laity,” “‘shared ministry,” ‘‘mutual ministry,” “‘total
ministry;,” and probably other expressions are loosely used terms lacking commonly agreed
upon definitions. Amid all the usages, however, two arenas of Christian activity are com-
monly defined: that which takes place within the ‘‘gathered Church” and that which
takes place elsewhere. To speak of these two arenas as ‘“Church’” and ‘“World”” respec-
tively is misleading in that the Church is part of the world and the world is properly
the concern of the Church. Nonetheless, there are certain activities that normally are
carried out under the aegis of the organized ecclesial authority. In this sense, ‘“Church”’
and ““World”’ may be taken as distinguishable, though interrelated, arenas of ministry.

Laity, as described in the ‘““‘Outline of Faith,” are called to ministry in both these
realms. In the world the laity are called to carry out the Church’s mission of restoring
“all people to unity with God and each other in Christ.”” Vocation to this ministry is
extended in baptism, and while much training and support is needed, no further authoriza-
tion for it is necessary.

Lay ministry also consists of ‘‘taking [one’s] place in the life, worship, and govern-
ance of the Church.”’ Within this arena of Christian activity distinctive leadership roles
emerge. These roles are related to but are not the same as the roles for ordained leadership.

Discerning the ministry or ministries to which Christian people are called, therefore,
consists of distinguishing between (a) a newly awakened or heightened sense of the univer-
sal baptismal ministry in the world, (b) a calling to some lay leadership role within the
Church’s life, and (c) a calling to one or more of the Orders of ordained ministry.
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Proposed Resolution #227 addresses this issue by specifically naming the discern-
ment of lay or ordained ministry and of referral to (renumbered) Sec. 2(d) for ¢‘Clergy
and Lay Persons who are in stipendiary and non-stipendiary positions accountable to
the Bishop’’ and (renumbered) Sec. 2(f) supporting the ‘‘ministry of the Laity in the
world.”” While COMs have no canonical authority to ‘‘provide guidance and pastoral
care to ‘Clergy and Lay Persons who are in stipendiary and non-stipendiary positions’ *’
not accountable to the Bishop, presumably they could refer persons whose churchly lay
ministry centers in local communities of faith to the appropriate authorities within those
communities.

Screening versus Pastoral Care and Guidance

The research commissioned by this committee revealed two markedly different pat-
terns of relationships between COMs and their seminarians on the one hand, and be-
tween seminary faculties and COMs on the other. When COMs were placed in the role
of screening agency all the way through recommendation to ordination, seminarians, feel-
ing themselves under such constant scrutiny, often were fearful of being open about their
personal and spiritual development. Similarly, seminary faculties were reluctant to reveal
their own observations of students undergoing painful but quite normal developmental
problems for fear of diocesan overreation.

The results were often unpleasant to the COMs, whose intentions were pastoral and
supportive, to faculties who sometimes experienced distrust and an adversarial stance
developing between themselves and the diocese, and to seminary students who needed
support and guidance during trying times.

When, on the contrary, a diocese concentrated most of its discernment procedures
on the process leading up to postulancy and then, barring obviously disqualifying behavior
or personality characteristics that might later emerge, provided the seminarian with pastoral
care and guidance, the relationship among COMs, seminarians, and seminary faculties
tended to be open and healthy. In these circumstances evaluation procedures were con-
ducted with greater critical accuracy, communication between faculties and COMs was
more frank, and the oversight of seminarians’ vocational development was more
knowledgeably conducted.

Proposed Resolution #A227 addresses this issue by calling for a shift in Commis-
sions on Ministry’s responsiblity after the initial process leading to postulancy for those
whose vocation is so discerned. Once the COM has recommended a person to the bishop
for admission as a Postulant, the major responsibility of the COM becomes the guidance
and pastoral care of Postulants and Candidates (Proposed Canon I11.2.4, and Canon
II1.5.1(c)(iii).

It should be noted that the ‘‘pastoral care and guidance’’ with which the Commis-
sion is charged does not rule out honest and even painful confrontation when this is in-
dicated. The difference, however, is that such confrontation is being done by a body that
has been removed from the role of judge and been placed in a role that is more con-
ducive to the oversight of vocational development.

“‘Internal’’ versus ‘‘External Call”’

In apparent contrast to the tone taken in Proposed Resolution #A227’s advocacy
of active recruitment, Canon I11.4, ‘“Of Postulants for Holy Orders,”’ seems to leave the
initiative with any individual who is ‘‘desiring to be admitted as a Postulant for Holy
Orders.”’” Proposed Resolution #A227 states that its rewording of Canon II1.2 ‘‘shall be
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interpreted as supplementing but not replacing’’ Canon I11.4’s procedures, and, looked
at closely, the dilemma disappears: Canon II1.4’s procedures either antedate the COM’s
discernment process when the individual takes the initiative, or constitute a part of it
when the COM initiates recruitment.

Yet the contrast seems to remain. Accounting for it by positing an ‘‘internal’’ call
motivating those who initiate the process and an “‘external’’ call for those recruited is
both helpful and misleading. It is misleading in that *‘internal’’ and ‘‘external’’ are not
exclusive opposites, but two dimensions of the one vocation. God calls us through the
Church, whether it is to baptism itself or some further role within the Church’s life.

It can be a helpful distinction, however, in that it names the two dimensions. Because
of the essentially communal nature of Christianity, it is not enough for a person to lay
claim to an internal, untested sense of divine calling. Even baptism, a rite of entrance
that the Church has intentionally made as open as possible, contains a public testing
as a normal precondition before it may be administered. Yet, an interior response to a
personal sense of calling is essential. In the case of infant baptism, the expectation is
that the child will be raised in the faith so that a later affirmation of the calling can
be made,.

As a person matures in the Christian life, the internal awareness of God’s call can
be heightened at many points and in response to many different occasions. Some of these
occasions may be subtle and accumulative in their effect so that one is aware only of
the interior sense of vocation, the ‘‘external’’ dimension of God’s actions remaining at
subliminal levels. Proposed Resolution #A227 intends to draw the Church’s attention to
its responsibility for providing explicit occasions for such an awareness, as well as to reaf-
firm the Church’s obligation to validate or refuse to validate a person’s perception that
the call is to a particular role.

Stereotypes

Proposed Resolution #A228 addresses the problem involved in COM’s dealing ap-
propriately with aspirants for ordination who are women or members of the many dif-
ferent ethnic groups making up the population. Sexist stereotypes run so deeply within
our culture that well-meaning persons can unwittingly employ them. Furthermore, the
term ‘‘minorities”” embraces so many different cultural characteristics that it is difficult
for anyone to be aware of the subtle barriers to communication and mutual understand-
ing. Questions and comments that seem perfectly appropriate within the dominant white
culture may be experienced as so inappropriate and invasive to a member of a different
culture as to make that person unable to respond. In the cases of both women and minority
aspirants, unconscious typifications contribute to stereotyping which can prevent ap-
propriate and fair discernment procedures. Training and/or consultant services may help
overcome this problem.

Stereotyping arises not only in the discernment process but also in deployment prac-
tices. Probably no diocesan policy could ever overcome racial and ethnic prejudice or
opposition to women in Holy Orders, but specific deployment strategies can help women
clergy obtain calls proportionate to their abilities and help minority clergy find service
throughout the Church instead of confining them to ‘‘predominantly minority’’ con-
gregations. Proposed Resolution #A229 has this intent.

Title I Seminary Report

The narratives that follow were supplied by the seminaries in response to the ques-
tions listed below. The text appears as submitted by seminary officials.
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I. What are some of the distinct featuresof ___ ?
II. What were your major accomplishments these past three years?
ITI. What are your major plans for the next three years?

Berkeley Divinity School at Yale

I. Some of the distinctive features of Berkeley Divinity School at Yale are corollaries
of its intimate association with Yale University and Yale Divinity School. Interdisciplinary
studies in related fields such as law, medicine, social work, education, environmental
studies, School of Management, etc., make it possible to pursue special agendas in educa-
tion and preparation for both lay and ordained ministry. Berkeley’s separate responsibility
for Anglican formation provides special options in personal training and spiritual and
ecclesiastical integration.

II. We have added to the liturgical teaching staff. There are now three full-time
professors of liturgics, offering the largest number of courses available in any Episcopal
seminary. We have also begun an intensive program in spiritual growth, with five leaders
offering a diverse program in the life of prayer and meditation.

III. We will be starting with a new dean July 1, 1991. Hopefully, we will also be
establishing and funding a Center for Spiritual Growth and Personal Formation, which
will expand the options recently begun in this area.

Bexley Hall

I. As an accredited seminary of the Episcopal Church founded in 1824, Bexley
Hall demonstrates full ecumenicity and exemplary stewardship of resources in faculty,
budget, and curriculum through Colgate Rochester/Bexley Hall/Crozer Theological
Seminary and a covenant relationship with St. Bernard’s Institute (Roman Catholic).
Dedicated to the theological education of men and women for ordained and lay ministries
within the Episcopal Church, we feature a program of formation in Anglican identity
through canonically mandated courses, Daily Office and Eucharist, annual retreats, Lenten
spirituality, missionary outreach discipline, and quiet days. The seminary maintains
moderate tuition and fees while providing a superlative financial aid program. Other
features: twice-yearly distinguished Rossiter Lecturers on subjects of Anglican spirituality;
among the ten largest theological libraries in North America; an extensive Black Church
presence and studies program; Clinical Pastoral Education opportunity within the Strong
Medical Center at the University of Rochester; and parochial or special ministry Field
Education experiences in accessible urban, suburban, or rural settings.

II. During the last triennium several new appointments to the faculty were made
in Systematic Theology, Church History, Christian Education, and Black Church Studies.
Enrollment goals set for this triennium (viz., Anglican as 25% of Divinity School popula-
tion) were met. The effort to add seminarians from dioceses new to Bexley Hall from
the Episcopal Church and Provinces of the Anglican Communion continued at a rate
of three to four per year. The M. A. in Pastoral Music prograin, in cooperation with the
Eastman School of Music in the University of Rochester, has continued to develop in
terms of enrollment and excellence. Redesign and expansion of the Doctor of Ministry
program was achieved with excellent results.

III. We plan: to conclude a process of new faculty appointments while attempting
to achieve a goal of gender and race balance in each area of the theological curriculum;
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to reform the curriculum (now underway), aiming at a theological education and forma-
tion directly centered on the Church’s life and mission; to establish an expanded Anglican
Studies program through Bexley Hall in the Divinity School; to initiate a major library
building expansion and redesign.

Church Divinity School of the Pacific

1. CDSP is the only accredited Episcopal Seminary west of the Rocky Mountains
offering M.T.S. and M.Div. degrees. Though fully autonomous, it is a founding member
of the Graduate Theological Union, a consortium of nine Protestant and Catholic
Seminaries with a central library of 350,000 volumes. The GTU offers Ph.D., Th.D., and
M.A. degrees, and currently 23 students affiliated with CDSP are enrolled in these ad-
vanced degree programs, providing our Church with an important source of future
teachers. We have an excellent young faculty with a strong tradition of Anglican scholar-
ship. There is a diverse student body from the United States and abroad which has the
opportunity of field education in the multicultural environment of the San Francisco
Bay area.

I1. There is a new President and Dean, Charles A. Perry, who was Provost of the
Washington National Cathedral for the past 12 years. A major new program of Ministry
Development has begun with the appointment of the Rev. Dr. John L. Kater, Jr. This
will support and enhance programs of continuing education of laity and clergy in Pro-
vince VIII as well as providing a variety of ministry education opportunities for M.Div.
students. A capital campaign has resulted in renovation of married student housing and
funding of a faculty chair while helping to increase the Annual Fund. Faculty are offer-
ing important services to the larger Church on national church boards and through re-
cent publications. The ‘‘Business of God’’ luncheons in eight major cities in the West
have attracted national attention with thousands of business and church leaders hearing
serious theological issues discussed by lay and clergy church leaders.

II1. In the next academic year we expect to have new faculty in Homiletics and
Theology and Ethics. The Ministry Development program should be fully in place, help-
ing CDSP to better support aspirations of the Church in the West for new models of
ministry and for enhanced lay ministry. A more secure financial base should be achiev-
ed. There will be vigorous efforts in coordination with dioceses of the Province to recruit
the most able student body, with concentration on attracting more younger students.
Located in the most rapidly changing area of the U.S.A., we hope to find better ways
to relate our biblical and liturgical tradition to an increasingly secular and pluralistic society.

Episcopal Divinity School

I. Among theological schools, the Episcopal Divinity School is richly endowed
as a seminary and a center of theological education for the Church. Our campus and
location in Cambridge are superb. We are the only theological school in the world, of
which we have knowledge, that shares campus, classrooms, chapel, refectory and a jointly
owned theological library (one of the ten largest) with a Roman Catholic seminary. We
continue to be the one seminary with women professors in each of the traditional areas
of theological study. Our student body, diverse and increasingly international in its com-
position, has cross-registration privileges in the eight other schools of the Boston
Theological Institute, as well as Harvard University, Brandeis University and Hebrew Col-
lege. In 1988 the Association of Theological School’s evaluators acknowledged the
Episcopal Divinity School’s ‘‘leadership role in curriculum development and im-
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plementation of innovative methods of teaching in theological education in the United
States.”’

I1. Continued development of the School’s three central program emphases: Parish
Ministry in the Contemporary World; Anglicanism, Globalism and Ecumenism; and
Feminist Liberation Theology. Established a faculty composition plan: at least 50% women
and one-third African-American and other people of color. Initiated with the Diocese
of Massachusetts an annual summer conference to promote Christian education and other
educational ministries of parishes in New England and beyond.

II1. The challenge of the *90s will be to increase the endowment by $12,500,000,
primarily to engage and support a distinguished faculty and expand the amount of finan-
cial aid available to students.

Episcopal Theological Seminary of the Southwest

I. Our primary focus is training for effective parish ministry in a distinctive set-
ting; that is, a community that gathers and scatters. Our special program of Anglican
Studies is individually designed for each student. We are the only seminary with a cer-
tified Clinical Pastoral Education Center. Pastoral care is high priority. Our Hispanic
Studies program serves all students who will minister in a cross-cultural setting. The Center
for Hispanic Ministry of Province VII is located on our campus. Our ground-breaking
program in Middler Field Education is in its third year. We continue to offer courses
in Parish Administration, and January term courses in Christian Spirituality. We also
offer a Master of Arts in Religion and an evening Lay School of Theology.

1I. We have just concluded a successful 5.25 million dollar capital campaign. Fifty
percent is for endowment and fifty percent for a new campus center. The Lutheran
Seminary Program in the Southwest on our campus has grown to 32 students and four
faculty. We have provided the primary leadership for a three-year, all-seminary Panama
Project. We have developed off-campus programs in such diverse places as Georgia and
England.

III. We will construct a new campus center (auditorium and dining room) and renovate
existing facilities. We will fill a new appointment in Christian Ethics and Moral Theology.
We will send faculty to programs in Africa and Central America, and we hope to con-
tinue to increase resources for student financial aid.

General Theological Seminary

I. ® Oldest seminary of the Church

Tradition of academic excellence in preparing persons for ministry with strong
emphasis in Anglican Studies

Outstanding library, a resource for the whole Church

Location in New York City

Visiting faculty from throughout the Anglican Communion

Center for Christian Spirituality

Center for Jewish-Christian Study and Relations

Home for Instituto Pastoral Hispano

Strong relations with Union Theological Seminary, Jewish Theological
Seminary and New York Theological Seminary

II. ® New faculty appointments in Liturgy and Homiletics
¢ Major fund-raising effort underway for building, renovation and endowment
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¢ Strategic Planning Process began
Doctoral program expanded
Anglican Studies program revised and strengthened

ITI.  Continued renovation of landmarked campus
Implement strategic plan

Intensify recruitment efforts especially among minorities
Expand program for laity

Commemoration of our 175th anniversary

Nashotah House

1. Nashotah House is located 30 minutes west of Milwaukee near the town of
Delafield. This choice location offers an ideal setting for quiet theological reflection but
never isolated from the needs and cares of a large metropolitan area. Students receive
a balanced formation by a tested core curriculum and daily worship. They have ample
opportunity to participate in field education in a variety of parochial and institutional
settings. Many high quality Clinical Pastoral Education sites are within an easy com-
mute from the campus. The public schools are excellent, and the campus provides an
ideal place for a family to live. Employment opportunity abounds for a student spouse.
This will be a happy home for three years.

I1. Over the last three years major accomplishments include the occupancy of 18
new town houses for married students which are both beautiful and rent-subsidized. Our
financial support is the highest on record, enabling us to provide additional student finan-
cial aid and to contain student costs. The administrative structure has been thoroughly
revised, and strategic long-range planning is becoming a reality.

II1. Over the next three years we will expend considerable effort to revitalize the con-
tinuing education program of Nashotah House. Revitalization of the ST.M. (Master of
Sacred Theology) program, continuing education and education by extension for both
ordained and lay people are under way. These programs will enable greater utilization
of our outstanding educational and physical resources.

The School of Theology of the University of the South

1. The School of Theology is committed to quality education with a heavy em-
phasis on the classical theological disciplines as well as Homiletics and Liturgics. The
School of Theology was created and is maintained for the sake of the Church. Our scholar-
ship is for the service of the Church.

The primary focus of the School of Theology is the preparation for ministry in the
Church. The Master of Divinity program is designed to educate a critically informed
priest for ministry in a changing world. At the same time, the School of Theology is
committed to integrating the various areas of theological study within a basic core
curriculum,

The School of Theology has two advanced degrees programs: the Doctor of Ministry
and the Master of Sacred Theology.

The School of Theology has two extension programs. Education for Ministry (EFM)
is a lay theologica! education program which focuses on theological reflection as the foun-
dation of Christian ministry. Disciples of Christ in Community (DOCC) is designed to
help the laity be the Church.
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II. A major accomplishment of the last three years is the complete revision of the
Master of Divinity curriculum. The guiding norm of this new curriculum is the orderly
progress of learning. The Senior Seminar that completes the students’ seminary educa-
tion is designed to integrate the field education experience with the learning of the previous
years.

Another accomplishment is the continuing high quality of the School’s lecture series.
The DuBose Lecturer in 1989 was Prof. Stephen W. Sykes, Regius Professor of Divinity
in the University of Cambridge, England, and now Bishop of Ely. He addressed the theme
“‘Being in Communion: A Reflection on the Ecumenical Task of the Anglican Commun-
ion.”” The DuBose Lecturer in 1990 was the Rev. Prof. John E. Booty, Emeritus Pro-
fessor of Anglican Studies in the School of Theology. He lectured on ‘‘The Sixteenth
Century Informs the Decade of Evangelism.”’

The major accomplishment of the last three years is a continuation of what the School
of Theology has endeavored to do since its founding—to train persons for ministry in .
the Episcopal Church. Year after year, the School of Theology faculty, staff, and students
work, study, serve, and worship.

III. Major plans for the next three years will be developed by the new dean. On August
20, 1990, the Very Rev. Dr. Robert E. Giannini resigned as the eleventh dean of the School
of Theology. Once a new dean is in place, more concrete plans for the future will be
developed.

One major task for the new dean will be to develop and promote alumni/ae rela-
tions. The School of Theology has about 1200 alums, but there has been no systematic
work with them.

Another issue the new dean must address is participation in the University of the
South’s capital campaign. This will be a major campaign that will support the School
of Theology.

Seabury-Western Theological Seminary

I. Seabury-Western’s primary mission is to serve the Episcopal Church by the
preparation for ordained ministries of men and women who are anchored in spiritual
discipline and corporate worship and who respect the varieties of liturgical expression
and the diversity of persons and cultures in our communion. Seabury-Western has a special
commitment to cooperate with the national Church’s Episcopal Council for Indian
Ministries in addressing issues of theological education for Native Americans.

The Chicago Area provides students with opportunities for ministry in settings from
urban to rural, large parish to small mission. The courses and libraries of twelve seminaries
are also open to our students. Adjacent Northwestern University provides educational
resources and recreational facilities.

I1. In the last three years Seabury-Western strengthened its M.Div. enrollment. It
is now accredited to offer the degrees of Doctor of Ministry in Preaching and Doctor
of Ministry with Concentration in Anglican Ministries. The former is offered in coopera-
tion with five seminaries of the Chicago Association of Theological Schools, and the
latter is offered for persons whose theological formation and practice of ministry has
been in other traditions. Through Garrett-Evangelical Theological Seminary a D.Min.
in Stewardship is offered.

There are two new Master of Theological Studies programs: a concentration in Music
and Liturgy is offered in cooperation with the Northwestern University School of Music
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and Garrett-Evangelical; a concentration in Christian Ministries permits more focused
studies in a particular area of interest.

The Seminary has entered into a trial venture with the Ecumenical Theological Center
which will enable students to take part of their M.Div. program in Detroit, Michigan,
with participation of Seabury-Western faculty.

Seabury-Western has joined in the Chicago-based Seminary Consortium for Urban
Pastoral Education. Intensive programs and individual courses enable students to gain
an understanding of urban dynamics and the role of the Church in the city.

The faculty has completed a review of the curriculum and instituted modifications,
including a January term, to integrate ministry studies into theological study and priest-
ly formation.

1I1. Our major plans for the next three years are: to assess the manner in which we
use our resources in the light of an examination of the emerging leadership needs of the
Church; to discern whether any new initiatives in leadership formation are appropriate
and possible; and to seek resources to enhance faculty compensation and development
and to increase student aid.

Trinity Episcopal School for Ministry

1. Established in the Anglican Evangelical tradition, Trinity is firmly rooted in the
mainstream of the Anglican Communion. It was born of the renewal movements which
began touching the Church in the 1960s and 1970s, to be a school grounded in the authority
of the Bible, the power and leading of the Holy Spirit, and obedience to the Gospel man-
date ““to know Christ and to make him known.”

Trinity’s institutional lifestyle emphasizes ministry, community, and openness to God’s
leading. In our courses and mission, we are self-consciously a ‘‘school for Ministry,”
lay and ordained. The spartan campus in an economically depressed urban area and in-
tentionally simple lifestyle keep the world’s needs constantly before the community.
Students and faculty covenant to worship and pray together in chapel every class day.
A close pastoral relation is maintained between faculty advisors and students. To ensure
openness to God’s leading through his people, Trinity depends upon gifts for the operating
budget, including salaries. Trinity functions as a center for Episcopal ministries and
Evangelical scholarship, fellowship, and cooperation.

I1. In the last three years, Trinity has expanded our offerings to serve the needs
for training for ministry. The Stanway Institute for World Mission and Evangelism was
founded to train people for missions, encourage the Church in the Decade of Evangelism,
and enable returning missionaries to reflect upon and share their experiences. A compan-
ion relationship was begun with St. Philip’s Theological Seminary in Tanzania.

A four-year program combining Trinity’s M.Div. and nearby Geneva College’s M. A.
in counseling was created. Programs were created for lay ministers: a one-year Diploma
in Basic Christian Studies, giving a comprehensive introduction to the faith; a non-
academic one-year Diploma in Lay Ministries; and a one-year Diploma in Anglican
Studies. Under the Diploma in Basic Christian Studies, students may concentrate in either
missions and evangelism, or youth ministry.

In response to growth both in students and opportunities to minister in the Church,
Trinity began the *“Growing for Mission in Christ” capital campaign to expand the scholar-
ship endowment, provide seed money for the Stanway Institute and Trinity Extension
Education Ministries, and build needed facilities, including a commons hall now under
construction.
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T11. The next three years will be a time of expansion and consolidation. A growing
student body is anticipated as well as the inauguration of the new programs and mission
ventures. :

A third associate dean, the Dean for External Ministries, has been added to offer
our ministries to the Church. He will also be working toward the goal of having half
of Trinity’s budget given to external ministries.

Virginia Theological Seminary

1. Among the distinctive features of Virginia Seminary are the following: a contin-
uing commitment to education for ministry in an ecumenical context through participa-
tion in the Washington Theological Consortium, and in a global context through its em-
phasis on a program for international students; an extensive program of continuing educa-
tion for both clergy and laity; a strong field education program drawing on the resources
of the Washington metropolitan area; a Lay School of Theology providing evening courses
for laity; a Center for the Ministry of Teaching dedicated to assisting parishes in strengthen-
ing their Christian Education programs.

IL. In the past three years Virginia Seminary has established a new two-year degree
program, a Master of Arts in Christian Education, another indication of its desire to
improve the quality of Christian Education in the Episcopal Church. The Seminary has
also established a new summer program for chaplains and teachers of religion in Church-
related schools. In the same area, work has begun on a new Episcopal Children’s Cur-
riculum, a curriculum that will eventually provide materials for a number of age groups
in Episcopal Sunday Schools. Last year a new building was completed on campus to
house the Seminary’s Day Care Center, and plans are well underway for a new classroom
building that will also house a new auditorium. This year a new student exchange pro-
gram has begun between Virginia Seminary and three English theological colleges, and
approval has been given to a plan to bring non-white South African students to the
Seminary and to send VTS students to a South African seminary. In the area of academic
programs, the Seminary offers a new Diploma in Anglican Studies for those with
theological degrees from seminaries of other traditions. Finally, four new faculty appoint-
ments have been made: the Rev. Judith McDaniel (Homiletics), the Rev. William Shepherd
(Homiletics), Dr. Amelia Gearey (Christian Education), and Ms. Mitzi Jarrett (Librarian).

III. The major needs or plans for the next three years primarily involve projects men-
tioned above. These include the continuation of the work on the Episcopal Children’s
Curriculum, a multi-year project; the funding and building of the new Classroom and
Auditorium Building, which will be a major addition to the campus; and further develop-
ment of the new Master of Arts in Christian Education degree program. In addition,
consideration is being given to the development of an International Institute for Anglican
Studies.

514



THEOLOGICAL EDUCATION

1 1T 911 wi 60T 8 L6S
o 14 14 123 6 0 SEl £reurwag [ed130j0ay [, BIUISIIA
0 [4 [4 I ST I [£3 Answr 1oy jooyds redoosidy Anuiiy,
0 [4 6 9 LT 1 9 ATeuruag [eor30[0aY ], UISISIM-AINqe3s
0 I el 6T 11 0 145 yInog 3yl jo ANs1oAtun ‘A80103Y ], Jo [00YdS
0 1 L L1 61 0 124 3SNOH YrIOYSEN
0 ¢ 01 6C (43 ¥y 8L £reuruiag 12180709, [BIOUID
0 [4 01 |4 11} I Ly 1SaMIINOg 3} Jo Areurmag [esrSofoay], jedoosidg
0 I [4 § [4 I It Tooyps Knuarg redoosidyg
I [4 61 £3 91 0 69 213108 Y3 JO [00YdS ANUIAIQ YdmyD
0 I 8 A 4 0 ST (Anuialg 19z01)/[[eH As[xog /1215900y 2185[0D) [[BH A3[x°d
0 T 8 L 4 0 8¢ J[eX 18 [00YdS ANutAl] £d[yIag
LA ¥9-§§ ¥S-s¥ PS¢ pe-§T 44 Selepipued NOILLNLILSNI
puy Iapun) /SIUB[MISOJ
9 Jo TaqunN
sady pue sajepipue)
SINAWTTOUNT XAUVNIWAS 06-6861
9¢€¢S L89 0tl 9% 601 8L
8L £el LT ¥l <1 AIeurwag [e130[03Y ], BIUISIIA
8¢ yL 0 0 L1 LE Ansiun 1oy [ooyds fedodsidy Ajuiiy
0¢ 8 14 79 Areunsg (82180109 ], WIRISIM-AINqeag
184 811 99 €l 14 09 ymog Y} Jo ANsioarun) ‘A30[03Y[, JO JoOYdS
4 84 0 0 1 a4 3SNOH YeIOYSEN
[4 €9 0 01 I ¥8 ATeuruag [ed180]03Y ], [BIOUID)
8¢ 87 0 0 L 4% 159MYIMOS 3y} Jo Areurag [esf3ojoay], Tedoosidyg
£6 43 9¢ 0 91 9% [ooysg Anutalg fedoosidg
69 9¢ 0 61 €1 - £8 ayyoRd Y3 JO [00YdS ANUIALT YDINYD
Y4 Ll 1 € ¥ (Amunatq 19z01)/[feH A3[¥ag /19359420 21e3[0D) feH Ad[xog
89 0L 14 61 £01 o[eA 18 [00YdS ANUIALY A3[3%Iog
ODHATVINAA OHAIVIN ODHNINA OHWIS DHVISLIN  OHAIAW NOILNLILSNI

Anstury jo Jopod = NINA
£3ojoay ], Mmewd)sAg Jo 19)seRy 10 ASojoay ] Jo Iopod = WIS ‘SMV JO BISE = VIN
SOIpN)S [LIIS0[0dYL JO 1Se = SIW “unodpeay = DJH ‘AWuiAl( Jo Jsel = AIOW
YIANHTD ANV FTI9Ad X9 SINIWTTOUNT AAVNINGS 0661

515




THE BLUE BOOK

00°5€9°01 $ 00°86L°TT$
00°TTY'T $ 00'7L8 LIS
00°6vS°IT § 00°01€°81$
00°0LE'ET $ 00'25°0T8
00°558°9  § 00°L00°¢€$
00°808°01 $ 00°071°9¢$
00°120°Z1 $ 00'¥26°T€$
00°000°L1 $ 00°005°0¢$
00°295‘v05$ 00'0¥°L1$
00°L85°s $ 00°055°0z$

00°956°LTS 00°$99°T1$ 00°09v‘v$ ATeuiundg [edIS0[03Y ], RIUISIA
00°080°12$ 00°05S°TIS 00"000°€$ Anstuiy 10§ [ooydg Tedoosidy AnuLiy,
00'9€7°7Z$ 00"€TE9IS 00'¥19°9$ Aremuag [eO150[0aY I, UIAISOM -A1NGRIS
007595878 00"06Z°81$ 00°68T°L$ yInog 343 jo ANsiatun ‘A50[0dY L Jo [00YdS

00°09€'vC$ 00°SEETTS 00°0ST°s$ ISNOH YrIoyseN
00°€79°1€$ 00°99%'81$ 00°6vT°L$ Areupuiag [ed150[0aY [, [BISUDD)
00°000°0€$ 00°000°71$ 00°006°5$ 1S9MIINOS 31} Jo Areuruag edxdojosy L edoosidg
00518078 00°011°STS 00°00v°L$ jooyds Anuraiq jedoosidg

00+09°‘8 § 004%09‘8 § 00°099's$ JyIded 341 JO [0OYIS AMUIALT YoIny)
00°009°81$ 00°LIZ'TIS 00°086‘%$ (fnuAxq 19z01)/[[eH A3[xed/19159Yo0y 31e8[0D) [[eH Ad[xod

00°L58°T09$ 00°6v9°3T8 00°058°C1$ 00°5L9°¢ § 00°095 ‘6% ofeX 18 [00YydS ANUIAL] AS[ieg
234 JuApNIS I d sasuadxg sasuadxy $99,4 NOILLNLILSNI
[eloueul] Areururag spmg uepnIg pue
[®10], 0} 150D PALLIBIA IduIs uomrmy,
JUIpNIG J3J PIV [BlOUEULL [BIO], pUE ‘JUIPIIS g AIBHIUIG 0} IS0
asuadxy Juapm§ PILLIE]N pue d[3ul§ ‘s3] pus swoniny, AIBmwag (661
L L 8 [4 14
I 9 £reunwog [eo1Sofosy], BIUISIA
0 0 1 14 Ansmun Ioy jooyds Tedoosidy ANuriy,
§ (4 Areurumdg [eot80[0aY L, WIdIsIm-AInqesg
¢ 0 0 £ £ {Inog 3y1 Jo ANsIaamun) ‘AS0[03YL JO [00UdS
0 I I € T aSNOH YeBIOYSEN
0 0 ! 1 01 Areurwag [ea150[03Y L, [BISUSD
¢ ! 1 I 1SOMYINOS 37} JO ATBUFAS [EJIS0]09Y L redoasidg
0 0 € £ 4 [ooyds Anuiar( redossidyg
! 0 ! ! < o1yed AU} JO [00Y0S ANUAIQ YoINYD
0 0 0 T (AnuiAl 19zo1)/[eH A97xad /1913400y 2123[0D) TeH Adrxeg
S 3[eX Te [00UdS ANUIAKT A3y

OHWHLO OHWVLVN

OHNVdJSIH DHNVISV OHAOVTId NOILLNLLLSNI

JunodPEIH = JH
SjusmoIUT KJHOUIN ABWHG 0661

516



THEOLOGICAL EDUCATION

00°0vL'E8 $
00°000°0S $
00°001°L6 $
00°00%°19 $
00°501°99 §
00°000°001$
00°006°TS $
00°LLS‘18 §
00°0¥8°€S $
00°000°SL $
00°709°¢L $

00°0SL‘ST$ 09
00°00S°‘T1$ §3
00°000°L $ Ll
00'789°6 $ 4
00°080°S1$ 8

00°00€‘L1S 54
00°000°01$ 14
00°L¥8°LI$ It
00°005°91$ 0t
00°00L°LES 4
00°0TF €S 8

uonesuadwo)  uonesusdwo)  JuNO)

159y 81
upy

00°09S‘¥P1$
00¥56'T §
00°0LY'SY §
00°098°0L §
00°009°C1 §
00°085°SE §
00°CIT'LS §

00°00€°ST $

ystred

159M07] peoH
umpy  wwWpy

00°088°PLIS  00°0 $

00'89LC $ 000 $
0079V vTIS

00°080'LL §  00°6P1°P9$

00°00S‘VE §  00°TE6°EVS

00°008‘v6 $  00°ZT8'PLS

000088 §  00°0£T°89$

0070 $

00°LLT‘6ES

00°ZI6'YT §  00°8SS°STS

00° 168618

3530011 ApniS-yIoM

93910

A1eumuiag 1es18o10ay ] BIUISIA
Anstu 1oy [ooyos fedoosidy Anuny,
00°058°59$ 00°068°ST$ 1 Areuuiag [e0180[0aY ], UI2ISI M -AINQEBIS
00°00v‘65$ 00°00%87$ 91 Inog 33 jo ANsisamun) ‘A30[03Y [ JO [00YIS
00°080°LYS 00°096°67$ o1 ISNOY YeIOYSBN
00°000°19$ 00°000°v€$ 1T AIeumuiag [B2130[03Y ], [RISUID)
00°000°0%$ 00"00€‘¥ES ¢l 1S3MYINOS Y} Jo Areutuag [ed130joay ], redoosidy
00'7L8'65$ 00°LS0°ST$ L1 [ooydg Anutaicg Tedoosidy
00°718°¢¥$ 00°0EY°TES 01 SIJIEJ Y3 JO [00YdS ANUWAKT YoInyD
00°00S°19$ 00°00£°€ES 9T (Kurayq 19zoI)/[[eH Ad[Xag /19159420y 21e8[0D) [lBH Ad[xog
00°000°TLS 00°008°I€$ o1 a[eX 1k [00YdS ANUIAKT Adpodieg

0082998 00"979°8€$ Ly
00°005‘1¥$ 00°00S°0€$ 4

uorjesuadwo) uopesuadwio)  JUN0) NOILNLILSNI
183481 189m0 pesH
fmoeg fynoeg fnoeg

wonensmuIupy pue moe] ‘adusy Aiefes AreuiunRg 0661

00°'195Sk § 00°916°S9 $§  00°¥LI06€S Areurag [ev130[0ay ], BIUIZIA
00°0 $ 000060 $ 00°TOTE9 § Answuipy 10§ [ooyos [edossidy Auriy,
00°ZZL90TS  00°800°68 §  00°LI9‘T6TS £TeuruIag [e0150]05Y ], UINISIM -AINQEIS
00°007°8E §  00°SL8‘6E §  00'9SE'9YSS YInos Y3 Jo ANsioatuf) ‘430[03y], Jo (001

00°001°S01$  00°9LF‘I9 §  00°0S9°LS § 9SNOH e10yseN
00°00L°0¥T$  00°0SE‘0ET$  007S89°LLTS Lreunag [ed180[03L ], [BIoUsD
00°0 $ 007TLEE8 § 00°058°0SES 1S9MYINOS 941 Jo Areurwoag [eorSo[oayy redoosidy
00°'788°S7Z8  00°00€°ZE $  00°00T°95T$ [ooyds Aunarq [edoosidg

00°009°S0T$  00°008°T€ §  00°S86°LETS IR Y3 JO [00YDS ANUIAI] Y2InyD

00'98€°P0ES  00'9P1°TS §  00°889°T0€S  (ANWAIQ 10701D/TEH Ad[xog /19159400 21e3]0D) [[EH A3[xag

00°0SH'ESPS  00°090°T6 §  00°956°L8ES a[ex 12 [00YdS ANUIAK] A3[a3iog

Sueo] sdrysrejoyos  sdiysrejoyos NOILLNLILSNI
[euialxy [euIau]

PV [pouBuLy WELIEUWAS 0661

517



THE BLUE BOOK

The Conant Fund

Conant grants from the John Shubael and Mary McLaren Conant Fund are awarded
annually to faculty members of the accredited Episcopal seminaries for the purpose of
strengthening scholarship and teaching within the seminaries of the Church. In 1989 the
BTE voted to raise the maximum amount of each award from $5000 to $7500 in recogni-
tion of the impact of inflation over the previous ten years.

Acting on the recommendations of its Screening Committee (William Stafford of
Virginia Theological Seminary, Chairman 1988; Waring McCrady of the BTE, Chair-
man 1989; Richard Couper of the BTE, Chairman 1990; Lloyd Lewis of Virginia [1989-90],
Randall Zachman of Bexley Hall; and Charles Henery of Nashotah House), awards were
granted in 1988 totalling $27,251 to 9 individuals from 5 seminaries. In 1989 awards totall-
ing $69,195 were granted to 13 individuals from 7 seminaries. In 1990 $90,019 was granted
to 18 persons from 8 seminaries.

Respectfully submitted;

The Rev. Helen Havens, Chair,
and members of the Board for
Theological Education

FINANCIAL REPORTS, 1989-91

Program Budget

1989 (Actual)
Program Support

Conference $ 1,913.66
Travel 12,469.95
Reference material 632.67
Program
Strategic planning 24,020.45
Development of continuing education of clergy 5,672.83
Promotion and support of lay theological education 6,170.69
Support of theological education with dioceses 4,270.94
Trustee development 1,375.00
Ecumenical
BTE-Fund for Theological Education 5,000.00
Total $61,526.20
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THEOLOGICAL EDUCATION

Program support
Conference
Travel
Reference material

Program

Strategic planning

Development of continuing education
of clergy

Promotion and support of lay
theological education

Support of theological education with
dioceses

Support of A070a

Ecumenical
BTE-Fund for Theological Education

Total

Assessment Budget

1989
1990
1991

Goals and Objectives, 1992-94

1990 (Actual) 1991 (Budget)

$ 3,352.78 $ 4,000
12,652.26 13,000
441.30 700
22,324.46 23,500
1,653.82 5,000
6,991.34 7,500
5,500.00 6,500
0.00 2,000
5,000.00 5,000
$57,915.96 $65,200
Amount
Budgeted Balance
$21,850.00 $4,037.79
25,392.00 4,928.82
27,184.00

The board has adopted the goals and objectives listed below for the upcoming trien-
nium. These build on the work initiated during the previous three years: strategic plann-
ing for theological education, coordinating theological education with the seminaries
and diocesan schools and training programs, the recruiting and screening process, and
refining the computer-based data bank for the Title III seminary reports.

As a national theological education resource, the BTE seeks to strengthen and coor-
dinate efforts of dioceses, commissions on ministry, seminaries, diocesan schools, train-
ing programs, and others to provide and sustain ministry for the mission of Christ’s Church

(cf. Canon II1.29.2) by:

1. Establishing forums to include representatives of the accredited seminaries, the
provinces of the Church, bishops, and other appropriate persons, looking to the
resolution of issues in strategic planning for theological education to meet the or-
dained ministry needs of the Church in the next decade;

2. Initiating programs in collaboration with representatives of the accredited
seminaries and diocesan schools and training programs to find ways to coordinate
and strengthen theological education for the baptized;

3. Collaborating with the CDM, the Church Deployment Office, and the ethnic desks
of the Presiding Bishop’s staff for the more effective recruitment, selection, and
deployment of persons for leadership in the Church;
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4. Tdentifying programs of continuing theological education for clergy, laity, and
the newly ordained, and to distribute this information to the dioceses through the
bishops for their use.

Functions of the BTE

Pursuant to its canonical charges under Canon 111.29.2, the board directs its Ex-
ecutive Director to see that the following functions are carried out, with status reports
to be made regularly to the board and other appropriate bodies of the Church:

1. Gathering statistical and analytical reports on theological seminaries and other

training institutions that accurately reflect current resources and progress on stated

goals, as well as clergy supply and availability, in order to enable the BTE to report
to the General Convention;

2. Monitoring, implementing, and evaluating the Church’s financial support for
theological education;

3. Providing appropriate resources to seminaries, diocesan institutions, trustee boards,
and the Council of Seminary Deans to promote development and cooperation;

4. Collaborating with the Education for Mission and Ministry unit of the Presiding
Bishops’s staff, the General Board of Examining Chaplains, and other appropriate
national ecumenical agencies and providing reports on joint ventures in theological
education to the General Convention.

1992 Objective

To organize the BTE into appropriate committees and initiate actions and responses
to the 1992-94 goals as established by mandates of the 1991 General Convention and
functions assigned to the Board in Canon II1.29.2:

Budget for 1992

2 full board meetings (16 members) $25,878
1 executive committee meeting (3 members) 2,875
Total $28,753

1993 Objective

To continue studies, projects, and works in support of goals, with mid-triennium
evaluation.

Budget for 1993

2 full board meetings (inflation 5%) $27,172
1 executive committee meeting 3,019
Total $30,191

1994 Objective

To complete projects and studies on major issues, and to prepare reports and resolu-
tions for the 1994 General Convention.

Budget for 1994

2 full board meetings (inflation 5%) $28,530
1 executive committee meeting 3,170
Total $31,700
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1992-94 Budget Requests

To meet meeting expenses during the coming triennium, the board presents this
resolution:

Resolution #A230

Resolved, the Houseof ____ concurring, That there be appropriated from
the Assessment Budget of General Convention to meet expenses of the Board for
Theological Education the sum of $90,644 for the triennium of 1992-94.
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